WKU Pay Guidelines for Summer and Winter Sessions
These guidelines establish consistent pay practices for all colleges during summer and winter sessions. Compensation is calculated on a per-credit-hour basis according to student headcount, with incentives for higher enrollment and prorated pay for lower enrollment. The rates listed below apply to both full-time and part-time faculty. Courses assigned an alternative rate structure are excluded from the rate structure below.
Courses with fewer than ten enrolled students may be offered only with dean approval. To support students and faculty with timely decisions, course cancellations must occur no later than five business days before the first day of class, and instructors removed from the course at that time. 
First-day enrollment will be recorded as part of the Faculty Load and Compensation (FLAC) process, administered by the Office of the Provost. Please review Policy 1.212V for additional guidance concerning the administration of summer and winter sessions. 
	Summer/Winter Sessions Per Credit Hour

	Enrollment
	Undergraduate Lower Division
(100-200)
	Undergraduate 
Upper Division
(300-400)
	Graduate
Master’s Level
(400G - 500)
	Graduate
Doctorate Level
(600 - 800)

	30>
	 $                 1,900.00 
	 $                 1,900.00 
	 $                 1,900.00 
	 $               1,900.00 

	25-29
	 $                 1,800.00 
	 $                 1,800.00 
	 $                 1,800.00 
	 $               1,800.00 

	20-24
	 $                 1,700.00 
	 $                 1,700.00
	 $                 1,700.00 
	 $               1,700.00 

	14-19
	 $                 1,600.00 
	 $                 1,600.00 
	 $                 1,600.00 
	 $               1,600.00

	13
	 $                 1,485.00 
	 $                 1,600.00 
	 $                 1,600.00 
	 $               1,600.00 

	12
	 $                 1,370.00 
	 $                 1,600.00 
	 $                 1,600.00 
	 $               1,600.00 

	11
	 $                 1,255.00 
	 $                 1,465.00 
	 $                 1,600.00 
	 $               1,600.00 

	10
	 $                 1,140.00 
	 $                 1,330.00 
	 $                 1,600.00 
	 $               1,600.00 

	9
	 $                 1,025.00 
	 $                 1,195.00 
	 $                 1,440.00 
	 $               1,600.00 

	8
	 $                    910.00 
	 $                 1,060.00 
	 $                 1,280.00 
	 $               1,600.00 

	7
	 $                   795.00 
	 $                    925.00 
	 $                 1,120.00 
	 $               1,400.00 

	6
	 $                    680.00 
	 $                    790.00 
	 $                    960.00
	 $               1,200.00 

	5
	 $                    565.00 
	 $                    655.00 
	 $                    800.00 
	 $               1,000.00 

	4
	 $                    450.00 
	 $                    520.00 
	 $                    640.00 
	 $                  800.00 

	3
	 $                    335.00 
	 $                    385.00 
	 $                    480.00 
	 $                  600.00 

	2
	 $                    220.00 
	 $                    250.00 
	 $                    320.00 
	 $                  400.00 

	1
	 $                    115.00 
	 $                    115.00 
	 $                    160.00 
	 $                  200.00 



Internships and Practicums
Unless oversight of internship(s) and/or practicum(s) is part of their regular appointment as department chair/director, academic program coordinator, etc., if a faculty member provides active instructional oversight, pay follows the same prorated model. Documentation of instructional engagement is required.

