
Initial Data Requests 
Per Academic Sustainability Task Force Meeting 12/8/2025 

For Provost’s Office Investigation and Reporting 
Number of Courses Taught by Full-Time vs. Part-Time Faculty 

• Broken Down by College 
• Broken Down by Course Level [100/200/300/400/500/600] 
• Data from 2018-Present, Fall and Spring Only 

Course Loads for Tenured, Tenure-Track, Non-Tenure-Track, and Adjunct Instructors 

• For NTT – Broken Down by Title [Instructor Level, Pedagogical Professor, etc.] 
• Broken Down by College and Department 
• See Also: Courseload as Percentage of Workload 

o Percentage of Workload Allotted to Scholarship 
▪ See Also: Scholarship Output 

o Broken Down by Department 

Square Footage of Instructional vs. Non-Instructional Space 

• Indoor Common Areas and Classrooms Only 
• Data from 2018, Present, and Predicted for 2030 [New Planned Buildings] 

Number of Administrative vs. Faculty Support Full-Time Employees 

• Broken Down by College 
• Data from 2018 and Present 
• See Also: Number of Full-Time Support Staff, Graduate Assistants, and 

Undergraduate Student Workers 
o Broken Down by Department and Unit 

Number of In-Person vs. Online Courses 

• Broken Down by Department 
• Data from 2018 and Present 
• See Also: Average Class Size 

Proportion of Courses Taught by Full-Time, Part-Time, and Adjunct Instructors 



• Broken Down by College and Department 
• Broken Down by 100/200-Level and 300/400-Level 
• Data from 2018-Present 
• See Also: Graduation and Retention Rates 

o Broken Down by Unit 

Number of New Programs vs. New Faculty Lines 

• Broken Down by College and Department 
• Data from 2018-Present 
• See Also: Average Length of Time for Faculty Line Vacancy 
• See Also: Number of New Faculty Lines Open vs. Faculty Lines Requested 

Number of Resignations vs. New Hires 

• Broken Down by College and Department 
• Data from 2018-Present 

Number of Faculty vs. Number of Programs 

• Broken Down by Unit 
• Data from 2018-Present 

Other Miscellaneous Requests 

• Updated List of Benchmarks with Justifications 
• Employee Compensation Adjustments 2018-Present with Justifications 
• Utilization/Allocation of College-Level Fees 
• Number of Budgeted Lines vs. Hourly Workers [Unbudgeted Money] 
• Turnover Rates by College 2018-Present 

For Task Force Investigation 
Faculty Pay vs. Inflation 

• Accounting for Local Housing Prices, Cost of Living Index, Taxes, etc. in Comparison 
to Benchmarks 

Later Qualitative and Quantitative Investigations 

• Quality [Length, Depth, Range, Status] of Scholarship and Creative Activity 
• Compensatory Sacrifices to Mitigate AI Misuse 
• Use of Lockdown Browsers for Online Testing 



• Former Faculty Follow-Ups Regarding Morale and Turnover 

 


